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Slide 1: Critical Policies - Title Slide 

Hello and welcome! My name is Christine LoPresto, and I am the Director of Student 

Services for General Education Students in Galloway Township Public Schools. You are 

viewing today our district Critical Policies PowerPoint with our topics listed for you there 

in white: Drugs/Alcohol, Suicide/Homicide Ideation, Missing, Abused, & Neglected 

Children, and Harassment, Intimidation and Bullying, which is otherwise also known as 

HIB. All of these policies are very important and also very sensitive, so one of the things 

that I would like you to think about in listening and viewing the PowerPoint today is the 

importance of the information not only for supporting our students within the district, 

but also to look at this information through the lens of either, whether or not you are a 

parent, with your own children, maybe nieces, nephews, cousins, friends that have 

children, because the info I’m sharing with you today will benefit you not only in the 

school system, but also in your own lives. So, let’s get started! 

Slide 2: Reporting & Confidentiality 

On this particular slide, there are two very important things shown in yellow. The first is, 

for all the situations listed on the first PowerPoint slide, is to immediately report verbally, 

always. You’ll see in that section there that you would notify your school principal, or 

the designee, which is the assistant principal in all of these cases. All of these items, it is 

the responsibility if you are a member of our staff, to report this information. The reason 

why we say report immediately is that delays can complicate the situation, especially 

if it’s at the very end of the day, it can put children at risk, whether it’s the individual 

that’s making comments, or if the comments are about other children, so it is very 

important to verbally report this information right away. As far as confidentiality goes, 

this applies in ALL of these situations. PLEASE do NOT discuss any of these things, 

specific to a student with other individuals that do not have a right to have that 

information. It can jeopardize the student’s health or the safety of others, or it could 

result in any type of disciplinary actions or legal actions that could take place. 

Slide 3: Drugs, Alcohol & Tobacco 

Our first topic is drug, alcohol, and tobacco. You’ll see in the first bullet – if you believe 

any student is in possession or under the influence of alcohol or drugs – school 

grounds, school bus, school function – this is immediately reported to the principal, 

and also in this case, to the school nurse. One of the things that changed this year 

and was added to our policy, is that students are not permitted to smoke or vape at 

any time in the school, busses, trips, activities, off school premises. This also includes not 

carrying cigarettes or other smoking materials or items used to vape. There’s some 

indicators listed on the bottom there that would describe some things that you may 

see with children if they are under the influence of any of these items. There are also 

some other indicators there which you may see over time. 

 



CRITICAL POLICIES 2019 – TRANSCRIPT OF PPT 09/20/2019 

  
 

Slide 4: Drugs, Alcohol & Tobacco, continued 

For this particular slide, the purposes of the drug, alcohol, tobacco policy includes the 

items that are listed there. We have alcoholic beverages, any forms of tobacco, any 

controlled substances, any chemical or chemical compound which releases vapor or 

fumes, you’ll see that it continues on there…what it may cause, and then also over 

the counter and prescription medications that may be improperly used. Please take 

another few seconds to view the other items.  

Slide 5: Suicide & Homicide (Threat) Ideation 

Our next topic is suicide and homicide ideation. You’ll see at the top there the 

definition of ideation, which is referring to thinking about, considering, or planning – 

and this references either harming one’s self, or harming someone else or multiple 

individuals. So, what to do? You should always be on alert for those pupils who exhibit 

signs of potential self-destruction, or who threaten or attempt to commit suicide or 

homicide. Bright yellow again here we have to verbally and immediately report to the 

principal and there’s numerous individuals listed there. Besides the principal one of 

those individuals should be notified. In addition to that, there are two individuals listed, 

one being me, the other one is Jennifer Baldwin, in the absence of any of those staff 

above. You’ll also see in red…that any ideation/threats should be taken very seriously. 

And what I mean by this is you may not be sure, you may not know the student, you’re 

not quite sure whether or not they’re joking around…either way, it’s always best to 

report and then let the individuals that are listed here make that determination.  

Slide 6: Suicide Ideation 

On this slide, I have listed for you suicide ideation information as far as statistics for 

suicide. The first one is always quite shocking to individuals, as it’s the second leading 

cause of death among 5 to 24 year olds. The sources are listed for each of 

these…from 1999 to 2015, 1,309 children ages 5 to 12 took their own lives in the U.S. In 

2016, adolescents and young adults aged 15-24 had a suicide rate of 13%. And then, 

one child under the age of 13 commits suicide every 5 days. 

Slide 7: Suicide Ideation, continued 

This particular slide has the warning signs listed for you for suicide. You will see changes 

in eating or sleeping habits, frequent or pervasive sadness, withdrawal from friends, 

family, and regular activities, frequent complaint about physical symptoms often 

related to emotions, such as stomach aches, headache, fatigue, you may see a 

decline in quality of schoolwork, and there may be a preoccupation with death and 

dying. If you are only in a classroom for a limited time these are things you may not 

see, which is so important going back to that lens that I had shared with you in the 

beginning of the PowerPoint, is to keep these things in mind with the students and 

children that are in your own lives. 
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Slide 8: Missing, Abused & Neglected Children - Reporting Requirements 

Our third topic is missing, abused and neglected children and the reporting 

requirements in the state of New Jersey. So in yellow there, you’ll see ANY PERSON 

having reasonable cause to believe that a child has been subjected to child abuse, 

this includes sexual abuse, or ANY acts of child abuse shall report it to DCP&P, which 

stands for the Division of Child Protection and Permanency. Some of you may know 

this previously as DYFS. The phone number is listed there for you, and then also listed is 

the information that’s good to have with you when you call. The district does have a 

confidential reporting form that once the call is made, the information is placed onto 

this reporting form. You’ll see at the bottom there that an administrator or any other 

person – a counselor – in the school can support you in that phone call and 

documentation of the call. We understand that making this call for the first time may 

not be comfortable for certain individuals, and we’re absolutely there to support you. 

That phone number that’s listed also, and this is something that’s new that just came 

out, now has to be posted in our schools. So recently, we did have these posters 

created, and you will see within the school district in all of the schools this particular 

phone number and hotline posted. 

Slide 9: Missing, Abused & Neglected Children - Reporting Requirements, continued 

To continue with missing, abused and neglected children, this slide actually focuses on 

missing students. What it indicates is to be on alert to parental neglect of the 

responsibility for student enrollment and attendance. And that is what it is referencing 

when they say “missing” children – missing from the educational system. In addition to 

that if you have any concerns related to a possible missing student, to speak to your 

school administrator. So, let’s say for instance you are a new substitute within the 

district or you are a parent and a student says to you “I saw Jack at the bus stop 

today, but I didn’t see him get off the bus stop.” This is something that could be 

brought to the school’s attention, because then we would look into it and find out well 

what happened to Jack? Did Jack go back home? Is Jack truant from school? Does 

his parent even know where he is? So any information you have on a possible missing 

student should be shared with your district administration.  

Slide 10: Child Abuse & Neglect, Definitions 

This slide has definitions for you for child abuse and neglect. The definitions involve 

abuse, neglect, cruelty, physical abuse and emotional abuse. Please take a minute 

and review each of these definitions. 

Slide 11: Harassment, Intimidation & Bullying 

Our last and final topic is harassment, intimidation and bullying, otherwise known as 

HIB, which you will see – H-I-B. The definition by the law is presented here for you, it’s 

very lengthy: ““Harassment, intimidation or bullying" means…any gesture, any written, 

verbal or physical act, or any electronic communication, whether it be a single 

incident or a series of incidents, that is reasonably perceived as being motivated 
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either by any actual or perceived characteristic, such as race, color, religion, 

ancestry, national origin, gender, sexual orientation, gender identity and expression, or 

a mental, physical or sensory disability, or by any other distinguishing characteristics. 

HIB can take place on school property, school functions, on a school bus, and on or 

off school grounds. Please note that on or off school grounds also means over the 

weekend.    

Slide 12: Harassment, Intimidation & Bullying, continued 

So the law goes on to also describe that a bullying situation, to be classified as HIB, 

must also substantially disrupt or interfere with the orderly operation of the school or 

rights of other students and then there are three other items listed here that also have 

to apply. 

A reasonable person should know, under the circumstances, will have the effect of 

physically or emotionally harming a student or damaging a student’s property, or 

placing a student in a reasonable fear of physical or emotional harm to self or 

property. It has the effect of insulting or demeaning any student or group of students; 

and it creates a hostile educational environment for the student by interfering with the 

student’s education or by severely or pervasively causing physical or emotional harm 

to student. 

Slide 13: Harassment, Intimidation & Bullying, continued 

This next slide gives a breakdown of the difference between conflict and bullying. 

While you’re taking a look at the differences between the two, I would like to clarify 

that not all bullying situations are classified as HIB. What has to happen is that in a 

bullying situation, those other indications that I read to you on the previous slide have 

to also be in place. So it’s very important when you have instances of things that you 

may be observing or again, in your own lives, is it conflict? Is it bullying? Or is it HIB? 

And again, bullying does not always equal HIB when investigations take place.  

Slide 14: Harassment, Intimidation & Bullying, continued 

One of the things I want to add from the previous as well so you are aware that in any 

situation, even if an incident is not classified as HIB, there still may be consequences 

involved for particular students based upon their actions according to our code of 

conduct policy. So keep that in mind – just because it is not classified as a HIB 

situation, doesn’t mean there are not consequences or restorative practices involved 

for the children that are involved in that particular incident. So for this slide, per our 

district policy, the reporting of any type of harassment, intimidation and bullying is 

required. So “a board member, school employee, contracted service provider, 

student, or volunteer who has witnessed, or has reliable information that a child may 

be subject to HIB shall report that to the building administrator, obviously your 

designee, or any other appropriate school official.” Once that takes place there is an 

immediate initiation of the procedures according to investigating or not investigating 
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the situation based upon our protocols. The second underlined area here – Staff 

Standard of Conduct – has to do with the individuals – the adults – that are in the 

buildings, or are drivers – that “consequences and appropriate remedial actions for 

any staff member who actually commits an act of HIB may range from positive 

behavioral interventions up to disciplinary charges which could result in suspension or 

termination.” So we always say please be very mindful and cautious as adults as to 

the communication with the students within the schools. 

Slide 15: Harassment, Intimidation & Bullying, continued 

This particular slide goes into a little bit more detail about verbally reporting. Firstly, all 

acts of HIB must be reported. In the first section there verbally reporting to the principal 

on the same day – as you can see “same day” is underlined because that is a 

requirement from the law for our employees, contracted service providers when they 

witness or receive information. It is important to make sure you are reporting what a 

student tells you. Not what you think, but what the students tells you, or what you see. 

So if a parent, bus driver, peer, anyone starts to tell you something, advise them to go 

to the principal, but it is also a good idea that you share that information with the 

principal about the information you received so the principal can make sure they 

follow up with the person who shared the information with you. The second section 

here talks about acts of HIB must be reported in writing to the principal within 2 school 

days. This is also part of the law for school employees and contracted service 

providers. There is a form that we utilize in district, and once you verbally report the 

information, the form will be given to you.  

Slide 16: Harassment, Intimidation & Bullying, continued 

Our final slide talks about the district’s Anti-Bullying curriculum. You’ll see three bullets 

here. In Preschool, we utilize the Creative Curriculum. They have components within 

this curriculum that address anti-bullying and social skills. In grades K-5, the Bully Busting 

Curriculum is utilized and there are 6 essential lessons that teachers do instruct through 

school year. In grades 6, 7 & 8, we utilize the Second Step curriculum which is our 

social skills curriculum, and it does have an anti-bullying component. 

Slide 17: Contact Information & Thank you! 

In closing, I would like to thank you! Hopefully you will be walking away today with 

information you can utilize in the schools, and also information that you can utilize in 

your own lives. Please feel free to come back and view this information at any time, 

we do keep it up on our school website throughout the entire year. My information is 

listed below if you have any questions or comments in regards to the PowerPoint. 

Thank you! 

 


